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MINUTES OF THE MEETING OF THE BOARD OF REGENTS 
MURRAY STATE UNIVERSITY 
MARCH 10, 1979 
263 
The Board of Regents of Murray State University met March 10, 1979, at 10:00 a.m., 
CST, in the Board Suite of Rainey T. Wells Hall on the campus of the University. The 
following members were present: Miss Martha Boles, Mr. Ron Christopher, Mr. Bob T. 
Long, Dr. S. M. Matarazzo, Mr. ·Jere McCuiston, Mr. A. B. Mitchell, Dr. Ed Settle, and 
Dr. Charles E. Howard, Chairman, presiding. 
Absent were Mr. J. W. Carneal and Mr. 0. B. Springer. 
Also present at this time were Dr. Constantine W. Curris, President, and Mrs. 
Patsy R. Dyer, Secretary of the Board, and members of the news media. 
Chairman Howard explained the procedure for going into executive session. Mr. 
Christopher moved that the Board go into executive session for discussion of an 
individual personnel item. Dr. Matarazzo seconded and the motion carried. 
The executive session commenced at 10:15 a.m. and ended at 2:50 p.m. 
Following a short recess, the public session convened at 3:00 p.m. 
In addition to the above, present for this portion of the meeting were: 
Vice-Presidents Marshall Gordon, Richard Butwell, Frank Julian, and Treasurer of 
the Board·Richard Gray; Jim Hall, Executive Assistant to the President for Planning 
and the Budget; Don Chamberlain, Director of AIDP, Dr. Tom Wagner, President of the 
Faculty Senate; Judge Sid Easley, President of the Alumni Association; and members 
of the news media. 
Report on Evaluation of the President and President Curris' extended a new Contract 
Chairman Howard stated that an evaluation of the President has been taking 
place for the past several weeks and asked Mr. Christopher to report for the 
committee. 
Mr. Christopher stated that at our fall quarterly meeting, President Curris 
asked the Board for an evaluation and that each member of the Board presented his 
personal evaluation at the December meeting. The Chairman appointed a committee 
of four--Mr. Christopher, Chairman, Dr. Matarazzo, Miss Boles, and ex-officio 
member, Chairman Howard--to bring the evaluations together. Mr. Christopher stated 
the positive and negative aspects of the evaluation have been presented to President 
Curris and as a conclusion to the evaluation, I would like to place a motion before 
this Board that we extend a contract for four years to Dr. Constantine W. Curris as 
President of Murray State University effective July 1, 1979. Miss Boles seconded. 
Dr. Matarazzo stated there are mixed feelings among the faculty on giving 
wholehearted support of President Curris because of various situations, and he 
wished to reflect that there are certain members who do not feel they could give an 
entire endorsement, saying that he has the responsibility to vote their feeling as 
well as his own. Dr. Matarazzo stated that if the President has taken the evalu-
ation by the Board to heart and makes the improvements that have been suggested, 
he could wholeheartedly say yes. 
Upon call for the question, the motion carried unanimously. 
Mr. Christopher further moved that 
Curris be at the present salary level. 
called with the following voting: Miss 
aye; Dr. Matarazzo, aye; Mr. McCuiston, 
and Dr. Howard, aye. 
the new contract extended to President 
Dr. Settle seconded and the roll was 
Boles, aye; Mr. Christopher, aye; Mr. Long, 
aye; Mr. Mitchell, aye; Dr. Settle, aye; 
Pursuant to the meeting, the following contract was drafted and executed by 
Chairman Howard on behalf of the Board and accepted by President Curris. 
Dr. Constantine W. Curris 
President 
Murray State University 
Murray, KY 42071 
Dear Dr. Curris: 
March 21, 1979 
264 
Pursuant to unanimous action of the Board of Regents of Murray 
State University, Murray, Kentucky, on March 10, 1979, we are pleased 
to offer you employment as President of Murray State University for a 
period of four years effective July 1, 1979, through June 30, 1983, 
under the following terms and conditions: 
A. Your minimum salary will be Forty-Eight Thousand 
Dollars ($48,000.00) per annum. 
B. You are required to live in the President's Home 
(Oakhurst) on the campus at Murray State University. 
Your employment will, of course, be further governed by any ap-
plicable provision of the law of the Commonwealth of Kentucky. 
We hope you will accept this appointment and that you will so 
indicate by signing this statement which will be filed with the records 
of the Board of Regents. 
/s/ Charles E. Howard, M.D. 
Chairman, Board of Regents 
Murray State University 
I accept this appointment: 
/s/ Constantine W. Curris 
3/29/79 
Agenda 
President Curris presented the following agenda: 
AGENDA 
for 
Meeting of the Board of Regents 
Murray State University 
March 10, 1979 
1. Minutes of the Meeting of the Board of Regents held on December 21, 1978 
2. President's Report 
3. Old Business 
A) Summer Tuition Fees. 
At the last meeting, a request to establish summer 
tuition fees on a "per credit hour" basis was submitted 
and subsequently withdrawn. A revised proposal is now 
submitted. 
I recommend that the Board of Regents approve summer tuition charges 
based upon 9 hours constituting a full-time graduate student load and 12 
hours for undergraduate student load. A per credit hour charge, based on 
the Council's tuition policy, will apply for loads less than full-time. 
Maximum charges for in-state undergraduate and graduate students would be 
undergraduate resident tuition 
graduate resident tuition 
$240 
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This proposal is consistent with the Council's tuition policy and the 
tuition policies of neighboring institutions. Most importantly, however, it 
is fair to the student in that there is consistency between our academic year 
and our summer tuition charges. 
B) Report on Liability Insurance 
C) Policy on Complimentary Athletic Tickets for the Board of Regents 







4. Faculty Personnel/Payroll Items 
A. Resignations, Retirements 
Resignation 
Name 
Ralph C. Giles 
Retirement 




Asst. Prof., Professional 
Studies 








Asst. Prof., Office Adm. & 
Bus. Educ. (\time) 
Asst. Prof., English 
Assoc. Prof., Special Ed. 
Asst. Prof., Music 
Prof., Accounting & Finance 
C. Adjustments in Salary 
Name 
Patsy S. Nichols 
Donald J. Deckard 
Garth F. Petrie 
Bobby G. Malone 
Ruby L. Black 
Julie H. Lovins 
Mark J. Singer 
James D. Earnest 
Judyth C. Lippman 
Elmo Reed 
Assignment 
Instructor, Office Adm. & 
Business Education 
Assoc. Prof., Mathematics 
Assoc. Prof., Inst. & Lrng. 
Assoc. Prof., Inst. & Lrng. 
Instructor, Nursing 
Asst. Prof., Prof. Studies 
Asst. Prof., Prof. Studies 
Asst. Prof., English 
Asst. Prof., Music 












From $12,850 (acad) to $13,350 
(acad) effective 12/l/78; 
doctorate completed 
Salary from $1500 p/mo to 
$1009.10 for January 1979, 
for six days absence 
$150 for consultant to 
McCracken Co. schools, CHE 
inservice grant, 12-5,6-78 
$150 for consultant to 
McCracken Co. Schools, CHE 
inservice grant, 12-5,6-78 
From $14,200 (acad) to 
$14,500 (acad) effective 
12/l/78; MS in Nursing completed 
$150 for workshop, Bureau 
of Social Service, effective 
11/29/78 
$150 for workshop, Bureau 
of Social Services, effective 
11/29/78 
From $13,800 (acad) to 
$14,300 (acad) effective 12/l/78 
doctorate completed 
From $14,800 (acad) to $15,300 
(acad) effective 2/l/79; 
doctorate completed 
From $1125 (Spr. Sem) to 
$3791.64 (Spr. Sem.) effective 
l/ll/79; teaching 12 additional 
contact hours 
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Faculty- Adjustments in Salary (Cont'd) 
Name 
Kenneth C. Carstens 
May B. Simmons 
Joan L. Maupin 
K. M. George 
Garth F. Petrie 
Bobby G. Malone 
Charles G. Smith 
Dan E. Harrison 
James A. Rudolph 
Edith P. Wylder 
John G. Taylor 
Evelyn A. Bradley 
David Wells 
Assignment 
Asst. Prof., Sociology & 
Anthropology 
Asst. Prof., Bus. Educ. & 
Adm. Mgm. 
Asst. Prof., Home Ec. 
Assoc. Prof., Sociology & 
Anthropology 
Assoc. Prof., Inst. & Lrng. 
Assoc. Prof., Inst. & Lrng. 
Prof., Biological Sciences 
Assoc. Prof., Economics 
Asst. Prof., Agriculture 
Instructor, English 
Professor & Chairman, 
Instruction & Learning 
Assoc. Prof., Psychology 
Band Director & Instructor, 
Music 
Change/Explanation 
$520 for archaeological services 
to Mayfield, KY, (Assistance 
to Local Governments, Regional 
Services) 12-8-78--12-12-78 
$262.50 for Editor, Court 
;~;;:~;;g~;;;;:~;::~:::~.l97ill 
Cont. Educ., effective 
9-18,19-78 
$200 for workshop in Consumer 
Educ. for Aging, Cont. Educ., 
effective 9-18,19-78 
$75 for consultant, Calloway 
Co. Schools on 1/12/79, and 
$75 for consultant, Critten-
den Co. Schools on 1/15/79; 
CHE Inservice Prog., reim-
bursed from Teacher Corps 
$75 for consultant, Calloway 
Co. Schools on 1/12/79, and 
$75 for consultant, Critten-
den Co. Schools on 1/15/79; 
CHE Inservice Prog. , reim-
bursed from Teacher Corps 
$130 for Timer, Basketball, 
Athletics, 11/27/78--
2/17/79 
$150 for consultant, Fulton 
Co. Consumer Ed. Workshop, 
effective 1/22/79 
From $8000 (Spr. Sem) to 
$9250 (Spr. Sem.) effective 
1/1/79; to correct error in 
budget adjustment. 
Reduce load from 1/2 time 
at $6500 (acad) to $1875 
1/4 time spring semester; 
effective 1/16/79 
I 
$75 for consultant, Fulton 
Co. on 1/26/79; CHE Inservice 
Grant. 
$500.00 for period 2/12/79--
3/9/79 for class while 
Dr. Ward on leave of ab-
sence. 
$300.00 extra for sponsor-
ing cheerleaders during 








David J. Gowans 
Charles R. Conger 
Mary E. Robinson 
Anne R. Roney 
Mary H. Valentine 
Dallas Tjaden 
Charles W. McClellan 
J. D. Rayburn 
Vickie Snyder 
Assignment 
Adjunct Prof., Music 
Visit. Lee., Karate, Rec. o 
Physical Education 
Clinical Inst., Nursing 
Assoc. Prof., Nursing 
Curriculum Infusion Special. 
Center for Innov. o Dev. 
Visit. Inst., Music 
Asst. Prof., History 
Adjunct Faculty (working w/ 
student teachers), Inst. o 
Learning 
Adjunct Instructor, Music 






Spring Sem. 1979 
Spring Sem. 1979 
5200.00 for Spring Sem. 1979 
648.00 p/mo 1- l-79--5-31-79 
(reimbursed by Ment. Hth grant) 
1400.00 p/mo l-15-79 
(reimbursed by Pre-service, FD) 
4000.00 for Spring Sem. 1979 
6500.00 for Spring Sem. 1979 
2000.00 for Spring Sem. 1979 
637.or for 2-25-79--3- 9-79 
E. Extra Class Compensation 
OVERLOAD CLASSES: 
Name Course Semester Amount 
William L. Coker esc 205 Spring $1,000.00 
Danny H. Roberts RTV 358 Spring 1,000.00 
Frank Julian PLS 310 Spring 1,000.00 
William Sams COM 330 Spring 1,000.00 
Thomas I. Miller ACC 201 Spring 1,000.00 
Edward A. Thomas COM 307 Spring 1,000.00 
William J. Grasty ACC 200 Spring 1,000.00 
Jane Hall ACC 200 Spring 1,000.00 
Arthur L. Paddock CRJ 340 Spring 1,000.00 
Gene J. Garfield POL 140 Spring 1,000.00 
William B. Taylor PHY 105 Fall 720.00 
Lou Ann Atkins NUR 410 Spring 1,000.00 
Lou Ann Atkins NUR 210 Fall 660.00 
Leah Hart REH 530 Fall 660.00 
Margaret C. Weshner SEC 540 Spring 1,000.00 
Franklin E. Robinson SEC 622. Spring 1,000.00 
Thomas A. Wood REH 530 Spring 1,000.00 
ADJUNCT FACULTY: 
Name Course Semester Amount 
David Travis FIN 331 Spring $1,000.00 
Frieda N. Cox BOA 131 Spring 1,000.00 
Frances A. Spillman BOA ll2 Spring 1,000.00 
Ray Brownfield RES 226 Spring 1,000.00 
William A. Hainsworth HRT 471 Spring 1,000.00 
Gary Haverstock RES 240 Spring 1,000.00 
Ray Roberts RES 132 Spring 1,000.00 
David Buckingham PLS 520 Spring 1,500.00 
Kenny L. Wade AGR 431 Spring 1,000.00 
Ellwood Brown, Jr. AGR 205 (2 cr. hr. )Spring 1,000.00 
Gary Roedemeier RTV 566 Spring 1,000.00 
Ann L. Landini JOU 194 Spring 1,000.00 
Martin W. Johnson BUA 240 Spring 1,500.00 
Merritt M. Lake SEH 420 Spring 1,000.00 
Frank R. Saul SEH 392 Spring 1,000.00 
J. William Phillips PLS 200) Spring 3,000.00 
PLS 500) 
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Faculty - Extra Class Compensation (Cont'd) 
EXTENDED CAMPUS CLASSES: 
Name Cr Hr Course Semester Place 
Mary Lambert l HEC 142 Fall Bardwell 
Joan Maupin l HEC 142 Fall Benton 
Phyllis Kelly 3 HEC 142 Fall Central City 
Edna L. Radford l HEC 142 Fall Clinton 
Connie Wyatt 3,3 HEC 142 Fall Princeton, Eddyville 
Elizabeth Miller 3 HEC 142 Fall Elkton 
Sally DuFord l HEC 142 Fall Hardin 
Jessie Simmons 3 HEC 142 Fall Madisonville 
Barbara Roberts 3 HEC 142 Fall Marion 
Al Williams 3,3 ENG 341 Fall Bardwell, Paducah 
Robert Usrey 3 ENG 216 Fall Barlow 
A. M. Wolfson ( 3 BIO ll2 Fall Benton) 
(3 BIO ll2 Fall Hardin) 
Harold Eversmeyer 3 BIO ll2 Fall Clinton 
Harold Eversmeyer 3 BIO ll2 Spring Calvert City 
John Farris 1 SEH 578 Fall Calvert City 
Emily Wolfson 3 ART 221 Fall Mayfield 
Tom Simmons 2 HEA 195 Fall Mayfield 
Linda Crenshaw AHE 101) Spring Fort Campbell 
AHE 102) 
AHE 103) 
John Farrell ENT 584 Spring Fort Campbell 
SATURDAY & EVENING CLASSES: 
Name 
Russell W. Spurlock 





William L. Call 
Elmo Reed 
Adam Lanning III 
Charles Thurman 

















Adult Physical Fitness for 
Men and Women 
Amateur Radio License, 
Advanced Class 
Beginning Guitar 
Beginning Marathon Russing 
Disco 
Genealogy 
How to Make Accouterments to 
Kentucky Long Rifle 
Organic Gardening 
Publicity Techniques for Club 
Officer 
Securities and Investing 
Silversmithing 








































6. Staff Personnel/Payroll Items 
A. Retirements, Resignations, Terminations 
Resignations 
Name 
Jackie K. Brandon 
Steve J. Niemeier 
Gabriel D. Hobbs 
Mary Hensler 
Louise Kimbro 
Samuel E. Hawkins 
Linda S. Pugh 
Ronald D. Sewell 
Barbara F. Jehu 
David M. Smith 
Fred 0. Butterworth 
Betty K. Pupko 
Samuel L. Franklin 
Kimberly C. Hoy 
Randy L. Adams 
Donnie J. Driver 
Price L. Ritchie 
Stanton L. Alexander 
Judy C. Harnar 
Porter C. McCuiston 
Marilyn J. Gilbert 
Brenda C. Wilson 
Thomas D. Stubblefield 
Carol D. Crass 
Sheila D. Teeters 
Denise C. Steele 
Elva L. Murdock 
Sharon A. Dike 
'''Kirby S. Hosford 
Rebecca C. Mansfield 
Thea L. Pace 
Madeline J. Herzog 




Eula M. Henson 
Teresa C. Arnold 
B. Leaves of Absence 
Name 
Willie Winchester 
Sandra K. Hicks 
Danny R. Brandon 
Floyd D. Usrey 
Kathleen C. Mosier 
L. A. Rowland 
Alma E. Crowell 
Assignment 
Clerk, Student Financial Aid 
Computer Operator I, Computing & 
Information Systems 
Production Coord., WKMS-FM 
Journalism & Radio-TV 
Food Service Worker 
Food Service Worker 
Floor Repair & Carpet Install., 
Physical Plant 
Sec. & Cost Record Clerk, Physical Plt. 
Laborer A, Physical Plant 
Principal Clerk Typist, Vet Center 
Custodian, Physical Plant 
Custodian, Physical Plant 
Coord., High School Camp. Program, 
Fort Campbell Education Program 
Counselor, YACC 
Forestry Aide, YACC 
Forestry Aide, YACC 
Forestry Aide, YACC 
Forestry Aide, YACC 
Forestry Aide, YACC 
Security Officer, Security 
Custodian, Physical Plant 
Secretary, Football 
Secretary, Physics & Computer Science 
Minority Admissions Recruiter, School 
Relations 
Dorm Receptionist, Housing 
Dorm Receptionist, Housing 
Secretary, Dean's Office, Bus. & P. A. 
Secretary, Exposition Center 
Forestry Aide, YACC 
Custodian, Physical Plant 
Secretary, Off. Adm. & Bus. Educ. 
Clerk, Purchasing & Gen. Services 
Teacher, Fort Campbell Ed. Programs 
Director & Coordinator of Allied 
Health Programs, Center for Reg. Services 
Assignment 
Temp. Food Service Worker 
Food Service Worker 
Assignment 
Seamstress, Purchasing & 
Food Service Worker 
Laborer, Physical Plant 
Food Service Worker 
Gen. 
Teacher, Fort Campbell Educ. 
Custodian, Physical Plant 


















































Staff - Personnel/Payroll.Items (Cont'd) 
C. Adjustments in Salary 
Name 
David E. Mullinax 
Sondra L. Holloway 
Mark A. Randall 
William L. Call 
Kenneth B. Newsome 
Lawana J. Nosbusch 
Sharon L. Becker 
William A. Dickson 
Adney E. Cross 
Martha S. Jackson 
John M. Yates 
Joan W. Roof 
Lee C. Barnett 
Hardy E. Kelso 
Bill D. Holloway 
Madeline J. Herzog 
William A. Dickson 
Adney E. Cross 
Assignment 
Floor Reprman & Carpet 
Installer, Physical Plant 
Clerk, Accounting & Payroll 
Counselor, YACC 
Electronics Engineering 
Technician, Environ. Sci. 
Truck Driver, Physical Plant 
Principal Clerk Typist, 
Sub. Teacher, Fort Campbell 
Educational Program 
Teacher, Fort Campbell 
Educational Program 
Teacher, Fort Campbell 
Educational Program 
Teacher, Fort Campbell 
Educational Program 
Teacher, Fort Campbell 
Educational Progress 
Student Asst., Athletics 
Custodian, Physical Plant 
Security Officer, Security 
Security Sergeant, Security 
Teacher, Fort Campbell Educ. 
Program 
Teacher, Fort Campbell Educ. 
Program 
Teacher, Fort Campbell Educ. 
Change/Explanation. 
From Caretaker, Expo Center at 
$2.95 p/hr. to Physical Plant 
at $5.87 p/hr. effective 
l/22/79 
From $2.95 p/hr to $3.16 p/hr 
effective 3/9/79; reclassifi-
cation of position 
$200.00 for consultant to 
Adkins Life Skills Program 
at Morehead, ll/28/78 
$285.00 for use of personal 
vehicle during fall semester 
1978. 
From Laborer at $2.65 p/hr 
to Truck Driver at $2.95 p/hr 
effective 1/29/79 
From $2.89 p/hr, Clerk, to 
$3.14 p/hr, Principal Clerk 
Typist, effective 1/l/79 
$472.32 for teaching l/3/79 
to l/12/79 
Extra teaching: 60 hours 
at $9.00 p/hr. effective 
1/3/79--2/6/79 
Extra teaching: 60 hours 
at $9.00 p/hr. effective 
l/3/79--2/6/79 
Substitute: $767.76 for 
l/9/79--2/3/79 
Extra teaching: 60 hours 
at $9.00 p/hr. effective 
l/3/79--2/6/79 
Reduce assistantship from 
15 hr/wk at $1200 (semester) 
to 7Y, hr/wk at $600 (semester) 
Additional $120 payable 2/23/79, 
for use of personal vehicle 
on job. 
From $4.25 p/hr at shift sgt. 
to $3.85 p/hr as officer. 
effective 2/24/79 
From $3.31 p/hr as officer 
to $4.25 p/hr as shift 
sergeant, effective 2/24/79 
$540 additional for teacher 
HSCP, effective 2-6-79--3-8-79 
$540 additional for teacher, 
HSCP, effective 2-6-79--3-8-79 
$540 additional for teacher, 







Staff - Adjustments in Salary (Cont'd) 
Name Assignment 
Mary K. Kirks Secretary, Expo Center 
Change/Explanation 
From $3.26 p/hr as Central 
Stores Clerk, Purchasing & 
Gen. Services, to $3.41 p/hr 
as Secretary, Expo Center, 
effective 2/10/79 
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Due to the increase in Federal minimum wage and contract requirements for the 
Young Adult Conservation Corps (YACC), the hourly rate for Forestry Aides effec-
tive January 1, 1979, is recommended for the following employees: 
Name from 
Terry w. Harpole $2.65 p/hr 
James D. Roach 2.65 II 
Michael G. Culp 2.65 II 
Sharon A. Dike 2.65 II 
Lisa C. Schuchart 2.65 II 
Tammy D. Reed 2.65 II 
Ronald W. Willett 2.65 II 
James F. Cole 2.65 II 
Dianna Badeau 2.65 II 
LaDrenda M. Kemplin 2.65 II 
Donald J. DeLello 2.65 II 
Jessie L. Hopper (resigned 1/25/79) 2.65 II 
Gary D. Starks 
Carla F. Roach 
D. Employment 
Name 
Douglas L. Vernier 
David A. Drenner 
Katherine A. Burchfield 
Rhonda J. Anderson 
Ronda K. Clark 
Mark E. Welch 
Barbara J. Fravel 
Janet L. Johnson 
Patricia A. Redmon 
John H. Arnold 
Richard D. Milton 
Robbie J. Schroader 
Anthony V. Volpintesta 
Naydean Rutledge 
C. B. Chrisenberry 
Raymond 0. Clark 
Dorothy B. Halley 
Mickey Allen 
Karola W. Doak 
Becky J. Dossett 
Mary L. Sisk 
Ruth E. Knight 
Mirriam Ferguson 







Computer Oper. I, Com-
puting & Information 
Systems 






Prod. Coord., WKMS-FM 
Sub. Food Service Worker 
Sub. Food Service Worker 
Sub. Food Service Worker 
Custodian, Physical Plant 
Custodian, Physical Plant 
Custodian, Physical Plant 
Asst. Director Physical 
Plant/Custodial Services 
Custodian, Physical Plant 
Laborer, Physical Plant 
Electrician B, Physical 
Plant 
Secretary & Cost Record 
Clerk, Physical Plant 
Laboratory Animal Care-
taker, Veterinary Center 
Chemist, Veterinary Cen-
ter Temp. & part-time 
Laboratory Asst., Vet. 
Center 
Clerk, Veterinary Center 
Custodian, Physical Plant 
Clerk, Bookstore, Temp. & 
P-T 


































































Staff - Employment (Cont'd) 
Name 
Kat hi E. Webb 
Sue A. Sisco 
Valerie D. Walker 
Charles D. Lee 
Stephan H. Adams 
Ted Dudley 
Glendel T. Beard 
Larry F. Leslie 
Deryl N. Martin 
Ruth M. Perkins 
Prentess A. Henry 
Francine H. Cornelison 
Eris C. Carter 
Roger-Anne Gardner 
Sarah E. Byers 
Martha A. Short 
Leah Hart 
Ruby Hill 
Eric W. Reams 
Dennis J. Shirley 
Perri D. Edmondson 
James E. Guy 
Jesse W. Redden 
Roland H. Oderra 
Charles Diehl 
Gary Hohman 
Deborah M. Lassiter 
Cheryl L. Leonard 
Dorothy B. Halley 
Martyn Brewer 
David V. DeVoss 
David S. Carr 
Judith A. Thompson 
Jennifer T. Heegel 
Jo Ann Locke 
Diana L. Collie 
Mable Marie Morrison 
Steven L. Carr 
Anne H. Bloom 
Steven L. Duncan 
Sherry L. Strieter 
Teresa Y. Shocklee 
Joyce c. Parrott 
Terry E. Allbritten 
Susan L. Walker 
William E. Morris 
Cynthia D. Bailey 
Assignment 
Secretary, Fort 
Campbell E. Program 
Forestry Aide, YACC 
Forestry Aide, YACC 
Forestry Aide, YACC 
Forestry Aide, YACC 
Forestry Aide, YACC 
Forestry Aide, YACC 
Work Coordinator, YACC 
Secretary, Court Report. 
Grant 
Secretary, CETE, AIDP 
Staff Asst., CETE, AIDP 
Temp & P-T 
ABE Recruiter, Cont. Ed. 
Temp. & P-T 
Seamstress, Purchasing & 
Gen. Services, Temp & P-T 
ABE Recruiter, Cont. Ed. 
Temp & P-T 
Teacher, ABE, Cont. Ed. 
Temp & P-T 
$ 
Attend. Library Sec., Fort 
Campbell Education Program 
ABE Teacher, Cont. Ed., 
temp. & P-T 
ABE Recruiter, Cont. Ed., 
P-T 
Forestry Aide, YACC 
Forestry Aide, YACC 
Forestry Aide, YACC 
Custodian, Physical Plant 
Custodian, Physical Plant 
Visit. Lee., Judo, Rec. & 
PE 
Visit. Lee., Karate, Rec. 
& PE 
Visit. Lee., Archery, Rec. 
& Physical Education 
Secretary, Physics & 
Computer Science 
Secretary, Political Sci. 
Clerk, Student Financial 
Aid 
Counselor, YACC, temp & 
P-T 
Security Officer, Security 
Scorer, Basketball, Ath-
letics 
Secretary, CHE In-Service 
Proj. Human Development & 
Learning 
Secretary, Dean's Office 
Business & Public Affairs 
Teacher, Fort Campbell 
Education Program 
Food Service Worker 
Food Service Worker 
Custodian, Physical Plant 
Secretary & Cost Record 
Clerk, Physical Plant 
Custodian, Physical Plant 
Dorm Receptionist, Housing 
Dorm Receptionist, Housing 
ABE Recruiter, Cont. Educ. 
P-T, temp. 
Custodian, Physical Plant 
Laboratory Aide, Vet. 
Center P-T, temp. 
Forestry Aide, YACC 





























































1- 1-79--3- 1-79 
1-22-79 










Spring Sem. 1979 
Spring Sem. 1979 




























Staff - Employment (Cont'd) 
Name 
Margaret Cavitt 
Dorothy L. Ford 
Mary R. Williams 
Dean A. Lockwood 
Conrad M. Carr 
Nancy C. Bottoms 
Jackie P. Crittenden 
London Walker 









































Central Store Clerk, Pur-
chasing & Gen. Services 
Clinic Supv., Special Ed. 
Sub. Teacher, Fort Camp-
bell Education Program 
Forestry Aide, YACC 
Custodian, Physical Plant 
Clerk, Purchasing & 
General Services 
Operator B., Physical 
Plant 
Minority Admissions Coun-






College of Business 
& Public Affairs 
College of Business 
& Public Affairs 
College of Business 
& Public Affairs 
Accounting & Finance 
Professionsal Studies 






Physics & Computer Science 
Recreation & Phys. Ed. 
Professional Studies 
Assignment 













College of Business 
& Public Affairs 
College of Business 
& Public Affairs 
Center for Academic 
Advisement 



















































































Student Assistantships (Cont'd) 
Appointments (Cont'd) 
Semester Spring 
Name Assignment Amount '79 
Larry Kips Biological Sciences $1,200.00 X 
Robert Oddo Biological Sciences $1,200.00 X 
Joan Myroie Biological Sciences $1,800.00 X 
Benis Carnes Biological Sciences $1,200.00 X 
Jane Mudwilder Athletics $1,800.00 X 
Donna Tollel Learning Center $1,200.00 X I Dennis Hill English $1,200.00 X Byron Lynn Evers Journalism f, Radio-TV $1,200.00 X 
Richard Tebbetts Recreation f, Phys Ed $1,200.00 X 
Anthony Alabraba Journalism f, Radio-TV $1,200.00 X 
Cathy Ann Hancock Journalism f, Radio-TV $1,200.00 X 
Karen Flanigan Journalism f, Radio-TV $1,200.00 X 
Larry Powell Journalism f, Radio-TV $1,200.00 X 
Sherry Jaynes Special Education $1,200.00 X 
Julia Rhodes Special Education $1,200.00 X 
Marsha Routon Special Education $1,200.00 X 
John McGukin Speech f, Theatre $1,800.00 X 
Betty Jackson Professional Studies $1,200.00 X 
Renee Magnuson Music $1,200.00 X 
Lisa Houston Management $1,800.00 X 
Cedric Howie Economics $1,200.00 X 
Robert Odom Mathematics $1,800.00 X 
Kenneth W. Gasser Biol. Station, Biol. Sci. $ 300.00 p/mo 2-l-79--8-31-79 
John J. Lovell Professional Studies $1,800.00 X 
7. Appointment of Acting Chairman, Department of History 
I recommend the appointment of Dr. Hughie Lawson as Associate Professor and 
Acting Chairman of the Department of History, with a $200 monthly supplement to I 
his salary, until such time as a permanent appointment is made. Our former chair-
man, Dr. Robert Burke, resigned December 31, 1978, to accept another position. 
Dr. Lawson received his undergraduate degree from Emory and his doctorate 
from Tulane. He joined the Murray State faculty in 1969 and served as acting 
chairman in the Summer of 1974. 
8. Promotions 
I recommend that the Board of Regents approve the attached list of promotions. 
A supplemental listing will be submitted at the next meeting. 
9. Housing f, Dining Rates for 1979-80 
I recommend that the Board of Regents approve the following Housing and 
Dining rates for the 1979-80 fiscal year. 
From To 
Meal ticket, 5-day, 2 meals $290 $310 (semester) 
Meal ticket, 5-day, 3 meals 305 325 (semester) 
Meal ticket, 7-day, 2 meals 320 345 (semester) 
Meal ticket, 7-day, 3 meals 340 365 (semester) 
Housing, Residence Halls 225 245 (semester) 
Housing, Residence Halls (private room llO 120 (semester) 
surcharge) 
College Court Apartments (2 bedrooms) 145 155 (month) 
College Court Apartments (l bedroom) 125 135 (month) 






Last year, after a careful review of our Housing and Dining System needs and 
finances, a major rate change was implemented to provide major maintenance and 
capital replacement for our Housing and Dining System buildings, as well as insur-
ing the financial integrity of the System. At that time, we projected future 
increases in rates would be predicated upon inflationary increases directly appli-
cable to the System. · 
Since last March, we have experienced strong inflationary cost increases for 
the nation as a whole, and especially for our housing and dining system. These 
increased personnel costs reflect a 9.4% increase in minimum wage requirements, 
increased food costs running between 9 and ll percent, electric rate increases at 
15 percent, and projected natural gas prices at 15 percent or more require an up-
ward adjustment in housing and dining rates. These recommended changes average 
7.8 percent, which is below cost increases both experienced and projected. Our 
people are confident, nevertheless, that with good management and greater 
productivity we can maintain our present levels of service and major maintenance 
with the attached rate increase. 
These increases are in line with or lower than housing increases at other 
benchmark institutions. Dormitory room rates are as follows: 
Murray State University 
Western Kentucky University 
Eastern Kentucky University 
University of Tennessee--Martin 













The following institutions have both room and board plans. Because some 
institutions do not separate room from board charges, a combined comparison is 
presented: 
Murray State University 
Eastern Kentucky University 
University of Kentucky 
Austin Peay State University 
Southeast Missouri State Univ. 
Southern Illinois University 















I recommend an increase in the Student Activity Fee from $10 per semester 
to $20 per semester for each full-time student, and the establishment of a $10 
per semester student activity fee for part-time, on-campus students taking 
five through eleven semester hours. 
In the Spring of 1977, the Council on Higher Education authorized each 
University to establish a student activity fee of up to $20 a semester. Last 
year the regional universities each adopted a $10 student activity fee. This 
year our sister institutions have indicated their plans to establish the full 
$20 fee. 
The Student Activity Fee receipts, in accordance with Board policy, are 
used to support student activities, programs and services. Receipts from the 
proposed increase will be used to support student activities and services 
presently funded through our educational and general funds. The Vice-President 
for Student Development, once again by Board policy, has the responsibility to 
oversee the use of these funds. 
The $10 student activity fee for campus part-time students recognizes that 
part-time students taking two or more courses benefit from student activities 
but not to the extent of full-time students. The partial student activity fee 
charge has been judged as perhaps the best way to provide services, yet maintain 
a fair and equitable charge. 
276 
11. Statement of Philosophy for WKMS-FM 
I recommend that the Board of Regents adopt the following statement of 
philosophy applicable to WKMS-FM, our public radio station licensed by the FCC 
and operational since 1970. Should the University's efforts to establish an 
associate station at Reed, Kentucky, in conjunction with Henderson Community 
College receive FCC approval, that station would be likewise governed by this 
statement of philosophy. 
"WKMS-FM will serve as the public radio station serving West 
Kentucky and adjacent portions of the four surrounding states. 
Consistent with the principles of the Corporation of Public Broad-
casting, WKMS-FM will remain a non-commercial radio station offer-
ing its listeners an alternative educational radio service. 
The station will emphasize fine arts educational programs, as 
well as provide regional informational and cultural programming 
not typically available to residents of this region. 
Reflecting its University affiliations, WKMS-FM will serve 
as an experiential laboratory for Murray State students and 
University programs and events will be an integral part of its 
radio service." 
12. Authorization for Satellite Ground Terminal 
I recommend that the Board authorize the President to contract with the 
Corporation for Public Broadcasting (CPB) to establish a satellite ground 
terminal on the Murray State campus. 
Also pertaining to WKMS-FM, but unrelated to Item ll above, the CPB has 
offered to construct a satellite ground terminal on the campus in order that 
WKMS-FM could receive public radio programs via communication satellites 
(COMSAT). Such capability would expand the number of programs the station 
could receive, record, and subsequently submit. 
CPB engineers have identified an ideal ground plot just west of the 
Special Education Building for this ground terminal and is prepared to proceed 
with construction. Specific approval from the University's governing body 
is required for CPB action. 
The University's obligations are twofold: a) to continue as a noncom-
mercial public radio station, and b) to assume responsibility for normal 
maintenance and insurance costs of the ground terminal. Costs associated with 
the latter are nominal. 
13. Salary Policy (Dr. Matarazzo) 
14. Sick Leave Policy (Dr. Matarazzo) 
15. Policy for the Naming of Buildings or portions thereof (Dr. Matarazzo) 
16. Revision of Appeals Procedure for Leave, Tenure and Promotion (Dr. Matarazzo) 
Supplemental Agenda 
Board of Regents 
March 10, 1979 
Recommended changes in Internal Governance System Policy 
In 1975 the Board adopted an internal governance system for the University. 
The policy statement on governance specifies that within three years a review 
would be made and that changes, if any, recommended to the Board. 
Last spring this review process began involving all the governance 
committees, the two senates, and the vice-presidents. From those deliberations 







The full text of the governance system is enclosed with additions underlined 
and deletions bracketed. Listed below, however, is a summary of the changes. 
As you will note they are essentially procedural in nature, with a few changes 
in committee composition. 
1. Elected membership from the College of Industry and Technology 
has been increased to two (2), commensurate with other college 
representation on the following committees: Graduate Studies 
Committee, Undergraduate Studies Committee, Library Committee, 
and the Committee for Institutional Studies and Research. 
2. The Academic Planning and Finance Committee, Teacher Education 
Committee, and the Computer Committee have been recommended for 
removal from the University governance system. The long-range 
academic planning duty and the budget prioritization duty of 
the Academic Planning and Finance Committee have been shifted 
to the Advisory Committee to the President, and the Computer 
and Teacher Education Committees will become ad hoc, advisory 
committees. 
3. Two committees previously designated as ad hoc or non-governance 
committees are recommended for addition to the University 
governance system. They are the Center for the Enhancement 
of Teaching Effectiveness Committee and the Promotion and 
Leave Committee. The latter title change reflects the fact 
that our present Leave, Tenure and Promotion Committee will 
shortly be out of the "tenure" business as a result of the 197 5 
Tenure Policy. 
4. Several •changes in procedure are recommended: 
A. Elections will be held prior to March 1 of each year 
(rather than in the fall). 
B. Committee chairpersons will be elected by April 15. 
C. Faculty and Student Senate response time to committee 
recommendations has been increased from ten (10) to 
twenty (20) days. 
D. The position of Calendar Coordinator will be implemented 
and undertaken by the secretary to the Administrative 
Assistant to the President. The Calendar Coordinator 
will serve as a routing agent for all governance system 
communication. Primarily, the Calendar Coordinator will 
be responsible for insuring that appropriate responses 
to committee recommendations are made in a timely manner. 
She will also maintain a calendar of committee actions 
which will be open to students, faculty and staff. 
The minutes of all committee meetings will be distributed 
to the President and the two Senates. 
5. The Insurance and Benefits committee has been added to those 
committees submitting their recommendations and actions to the 
Faculty Senate. 
6. The Library Committee, Undergraduate Studies Committee, and 
Graduate Studies Committee have been added to those committees 
submitting recommendations and actions to the Student Senate. 
7. The membership of the Library Committee has been expanded to 
include one (l) elected professional librarian. 
8. The ·purposes of the Intercollegiate Athletics Committee have been 
expanded to include recommendation and evaluation of legislation 
for KWIC/AIAW, as well as for the Ohio Valley Conference. Member-
ship on the committee has also been expanded to iriclude the 
KWIC/AIAW representative. 
9. Membership on the Scholarship and Student Financial Aid Committee 
has been expanded to include the KWIC/AIAW representative. 
Financial Report for the period July 1, 1978 through December 31, 1978 
Policy on Academic Promotion and Appointment (Ms. Boles) 
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2'18 
Minutes of the Meeting of the Board of Regents held on December 21, 1978, ·Approved 
Mr. Long moved that 
of Regents held December 
mot ion carried. 
the Board 
21, 1978, 
approve the Minutes of the Meeting of \he Board 
as received. Mr. McCuiston seconded and the 
President's Report 
President Curris reported that the Campus Bookstore was recently closed for 
business for five days due to a fire in the complex adjacent to the Bookstore. 
Damage in the Bookstore was to soft goods and was estimated at $26,000 to $27,000, 
which is covered by insurance. 
Old Business 
A. Summer Tuition Fees: 
President Curris reviewed the statements in Item 3A of the agenda. 
Mr. Christopher moved that the Board approve summer tuition charges based upon 
9 hours constituting a full-time graduate student load and 12 hours for undergraduate 
student load with maximum charges for in-state undergraduate and graduate students 
as follows: 
undergraduate resident tuition 
graduate resident tuition 
$240 
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Mr. McCuiston seconded, and discussion followed. 
Upon call for the question, the following voted: 
aye; Mr. Long, aye; Dr. Matarazzo, no; Mr. McCuiston, 
Settle, aye; and Dr. Howard, aye. Motion carried. 
B. Report on Liability Insurance: 
Miss Boles, aye; Mr. Christopher, 
aye; Mr. Mitchell, aye; Dr. 
Dr. Curris reported that we have been looking at two different types of liability 
insurance, and that at the next meeting of the Board, we plan to have a specific 
recommendation as to the type of insurance we should purchase and the approximate 
cost of that insurance. 
C. Policy on Complimentary Athletic Tickets for the Board of Regents: 
Chairman Howard stated this item is postponed until the next meeting. 
Faculty Personnel/Payroll Items, Approved 
Dr. Curris recommended the approval of personnel/payroll items listed as agenda 
item 4 A-E. 
Mr. Long moved that the Board approve the faculty personnel/payroll items listed 
in Item 4 A-E of the agenda. Mr. Mitchell seconded and the roll was called with the fol-
lowing voting: Miss Boles, aye; Mr. Christopher, aye; Mr. Long, aye: Mr. McCuiston, 
aye; Mr. Mitchell, aye; Dr. Settle, aye; and Dr. Howard, aye. 
Summer Sabbatical and Annual Sabbatical Leaves, Approved 
I 
I 
President Curris recommended that the following faculty members be approved for I 
a summer professional improvement sabbatical leave and that Robert Head, Professor 
and Chairman of the Department of Art, be approved for an academic year sabbatical 
leave. The summer professional improvement sabbatical leave is with pay and effec-
tive June l, 1979 through July 31, 1979. The academic year sabbatical leave is 




Faculty - Summer Professional Improvement Sabbaticals 































W. E. Maddox 
Neale Mason 
S. M. Matarazzo 
John Mikulcik 


















James F. Thompson 







Recreation and Physical Education 
Physics and Computer Science 
Sociology and Anthropology 
Psychology 
Economics 
Physics and Computer Science 
Instruction and Learning 
Agriculture 
Instruction and Learning 
Recreation and Physical Education 
Mathematics 
Accounting and Finance 
Physics and Computer Science 
Physics and Computer Science 






Graphic Arts Technology 
Foreign Languages 
Center for Innovation and Development 
Agriculture 








Accounting and Finance 
Psychology 
Instruction and Learning 
Psychology 
Marketing 
Speech and Theatre 
History 
Economics 






Office Administration and Business Education 
Recreation and Physical Education 
Art 





Marketing and Business Administration 
Mathematics 




Professor & Chairman, 
Department of Art 
Effective 
8/1/79--5/31/80 




Mr. Mitchell moved that the foregoing listed faculty members be granted the re-
spective leaves and that payment therefor be approved. Mr. McCuiston seconded and 
the following voted: Miss Boles, aye; Mr. Christopher, aye; Mr. Long, aye; Mr. 
McCuiston, aye; Mr. Mitchell, aye; Dr. Settle, aye; and Dr. Howard, aye. 
Staff Personnel/Payroll Items, Approved 
Upon the recommendation of the President, Miss Boles moved that the Board approve 
the staff personnel/payroll items listed in Item 6 A-E of the agenda. Mr. Christopher 
seconded and the following voted: Miss Boles, aye; Mr. Christopher, aye; Mr. Long, 
aye; Dr. Matarazzo, aye; Mr. McCuiston, aye; Mr. Mitchell, aye; Dr. Settle, aye; and 
Dr. Howard, aye. 
Dr. Hughie Lawson appointed Acting Chairman of the Department of History 
Dr. Curris reviewed the recommendation presented in Item 7 of the agenda that Dr. 
Hughie Lawson be appointed Associate Professor and Acting Chairman of the Department 
of History, effective January l, 1979. 
Mr. Mitchell moved that the Board appoint Dr. Hughie Lawson Associate Professor 
and Acting Chairman of the Department of History with a $200 monthly supplement to 
his salary until such time as a permanent appointment is made. Mr. Long seconded 
and the following voted: Miss Boles, aye; Mr. Christopher, aye; Mr. Long, aye; Dr. 
Matarazzo, aye; Mr. McCuiston, aye; Mr. Mitchell, aye; Dr. Settle, aye; and Dr. 
Howard, aye. 
Promotions, Approved 
President Curris recommended that the following faculty be promoted in rank: 
Instructor to Assistant Professor 
Mr. Thomas Farthing 
Dr. Patsy Nichols 
Mr. Thomas Simmons 
Assistant Professor to Associate Professor 
Dr. Terry Barrett 
Dr. Michael Cohen 
Dr. Milton Grimes 
Dr. Roger Haney 
Dr. Adam Lanning 
Dr. Viola Miller 
Dr. Truman Whitfield 
Associate Professor to Professor 
Dr. Wallace 
Dr. Donald Bennett 
Dr. Armin Clark 
Dr. James Hammack 
Dr. Frederick Kumar 
Dr. Lawrence Marrs 
Dr. Dennis Poplin 
Dr. James T. Thompson 
Dr. Charles Tolley 
Journalism/Radio-TV 
Business Education and 
Administrative Management 







Instruction & Learning 
Professional Studies 
Mathematics 
Chemistry & Geology 
History 





Miss Boles moved that the Board go into executive session for the purpose of 
discussing a personnel matter. Dr. Matarazzo seconded and the motion carried. 
The Chair declared a short recess and the executive session began at 3:30p.m. 
and ended at 4:10 p.m. The public session reconvened at 4:15 p.m. 
Mr. Christopher moved that the Board approve the foregoing faculty members being 
promoted from Instructor to Assistant Professor and from Assistant Professor to 
Associate Professor. Dr. Settle seconded and the following voted: Miss Boles, aye; 
Mr. Christopher, aye; Mr. Long, aye; Mr. McCuiston, aye; Mr. Mitchell, aye; Dr. Settle, 








Mr. Christopher moved that the Board approve the foregoing faculty members being 
promoted from Associate Professor to Professor. Dr. Settle seconded and the following 
voted: Miss Boles, abstained; Mr. Christopher, aye; Mr. Long, aye; Mr. McCuiston, aye; 
Mr. Mitchell, aye; Dr. Settle, aye; and Dr. Howard, aye. Motion carried. 
Housing and Dining Rates for 1979-80, Approved 
Dr. Curris reviewed the statements in Item 9 of the agenda. Dr. Settle moved 
that the Board approve the following Housing and Dining rates for the 1979-80 fiscal 
year: 
From To 
Meal ticket, 5-day, 2 meals $290 $310 (semester) 
Meal ticket, 5-day, 3 meals 305 325 (semester) 
Meal ticket, 7-day, 2 meals 320 345 (semester) 
Meal ticket, 7-day, 3 meals 340 365 (semester) 
Housing, Residence Halls 225 245 (semester) 
Housing, Residence Halls (private room 110 120 (semester) 
surcharge) 
College Court Apartments (2 bedrooms) 145 155 (month) 
College Court Apartments (1 bedroom) 125 135 (month) 
(Rates for summer terms will be adjusted proportionately) 
Mr. Christopher seconded. Upon call for discussion, Miss Boles commended Dr. 
Curris and others on holding the recommended increase below the cost of living 
increase, but stated that she could not vote for this increase and the activity 
fee increase; therefore, she would vote no on the Housing and Dining rate increase. 
Upon call for the question, the vote was seven ayes, one no. Motion carried. 
Student Activity Fee Increase, Approved 
President Curris reviewed the statements in Item 10 of the agenda. Miss Boles 
moved that the Board approve the Student Activity Fee be increased from $10 per 
semester to $20 per semester for each full-time student and the establishment of a 
$10 per semester Student Activity Fee for part-time, on-campus students taking 
five to eleven semester hours, effective Fall Semester 1979. Seconded by Dr. Settle. 
Following discussion and call for the question, the motion carried. 
Statement of Philosophy for WKMS-FM, Adopted 
Mr. McCuiston moved that the following Statement of Philosophy for WKMS-FM be 
adopted by the Board of Regents: 
"WKMS-FM will' serve as the public radio station serving West 
Kentucky and adjacent portions of the four surrounding states. 
Consistent with the principles of the Corporation of Public 
Broadcasting, WKMS-FM will remain a non-commercial radio station offer-
ing its listeners an alternative educational radio service. 
The station will emphasize fine arts educational programs, as 
well as provide regional informational and cultural programming not 
typically available to residents of this region. 
Reflecting its University affiliations, WKMS-FM will serve as an 
experiential laboratory for Murray State students and University pro-
grams and events will be an integral part of its radio service." 
Dr. Settle seconded and the motion carried. 
Satellite Ground Terminal, Authorized 
Mr. Christopher moved that the Board authorize the President to contract with the 
Corporation of Public Broadcasting(CPB) to establish a satellite ground terminal on the 
Murray State campus, including but not limited to the obligations to continue as a non-
commercial public radio station, and to assume responsibility for normal maintenance 
and insurance costs of the ground terminal. 
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Mr. McCuiston seconded and the roll was called with the following voting: Miss 
Boles, aye; Mr. Christopher, aye; Mr. Long, aye; Dr. Matarazzo, aye; Mr. McCuiston, 
aye; Mr. Mitchell, aye; Dr. Settle, aye; and Dr. Howard, aye. 
Salary Policy 
Dr. Curris stated that he and Dr. Matarazzo have discussed a salary policy 
and that in the past we have worked with the Budget Committee of the Board to 
develop guidelines for the budget. 
Dr. Matarazzo stated that the Faculty Senate has passed a resolution for a 
salary policy and that this resolution was presented to the Budget Committee; he 
further suggested that the full Board should adopt a salary policy. 
Dr. Curris stated that he endorses the recommendation that the University should 
have a thorough study and develop a broad salary policy. 
Dr. Matarazzo moved that a committee be appointed by the Chairman to make a study 
of a salary policy and present the policy to the Board at the next meeting. Mr. 
Christopher seconded and recommended that Dr. Matarazzo and Dr. Curris serve as the 
committee. 
Dr. Curris stated that the Committee should be broadened or that two proposals 
be brought to the Board in that he and Dr. Matarazzo differ in philosophies regarding 
this matter. 
The motion and second were withdrawn, and Mr. McCuiston moved that both pro-
posals regarding the salary policy be brought to the Board at its next meeting. Mr. 
Mitchell seconded and the motion carried. 
Sick Leave Policy 
Dr. Curris stated that there is some discussion on campus as to whether there 
I 
should be a ceiling on sick leave accumulations at Murray State and the University I 
has reviewed the policies at other institutions in the state. He further stated 
that there is some talk in the General Assembly to allow unused accumulated sick 
leave to be counted as a portion of service for retirement purposes. 
It was the concensus of the Board, upon the recommendation of the President, 
that the legislative development be monitored, that our sick leave policy be studied, 
and if appropriate, that policy changes be considered at a subsequent meeting. 
Policy for the Naming of Buildings or portions thereof 
Dr. Curris stated that we do not have a specific policy for naming buildings 
or portions thereof, that the Board has by action named buildings on the campus, 
and that a question has arisen as to whether the Board feels comfortable with the 
present arrangement or if the Board would want guidelines established. 
Following discussion, it was the concensus of the Board that a list of space 
available for naming be compiled and made available to the Physical Plant Committee 
of the Board and that the Physical Plant Committee receive the requests and bring 
to the Board. 
Appeals Procedure for Leave, Tenure and Promotion 
Dr. Curris stated there is some concern regarding a potential problem in the I 
appeals procedure for promotion and leave, in that the same body that originally 
considers promotions and leaves may reconsider on appeal. Experience with the 
procedure has been limited, but it may be necessary to consider revising the procedure 
at a later date. 
Changes in the University Governance System, Adopted 
President Curris reviewed the statements in Item l of the supplemental agenda. 
Mr. Christopher moved that the attached changes in the University Governance 
System be adopted by the Board. 




Miss Boles seconded and the motion carried. 
Financial Report for July 1, 1978, through December 31, 1978, Received 
The Board received the Financial Report for the period July l, 1978 through 
December 31, 1978. 
(see Attachment No. 2) 
Policy on Academic Promotion and Appointment 
The Board discussed the Policy on Academic Promotion an<l Appointment and some 
potential problems with the appeals procedure. 
Three-year review of Department Chairman 
Dr. Matarazzo stated that the University has initiated a policy of evaluating 
department chairmen every three years; he expressed concern with some of the proce-
dures used to evaluate chairmen, stated evaluation should be done by superiors-
rather than by faculty members within the department, and questioned the need for 
evaluation to be confidential. Miss Boles also expressed concern with the review 
procedures employed in evaluating chairmen. 
Judge Sid Easley, President of the Murray State University Alumni Association 
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The Chairman recognized Judge Sid Easley, President of the Murray State 
University Alumni Association. Judge Easley stated that the Alumni Association has 
had a good year, appreciates the support of the University Board and administration, 
and applauds the emphasis given to and progress that has been made in athletics. 
He further stated that the Alumni Association has asked the Alumni Council to 
appoint a special state-wide committee to look into the matter of the Sports 
Arena and to work with the Board of Regents in securing an arena. 
Chairman Howard commended Judge Easley for his enthusiastic support and leader-
ship of the Alumni Association. 
Miss Martha Boles, Commended 
Mr. Christopher stated that he wished to commend Martha Boles for her effective 
representation of the students this year. 
Executive Session 
Mr. Long moved and Mr. Christopher seconded that the Board go into executive 
session for the purpose of discussing an individual personnel matter. Motion 
carried. The executive session began at 5:15p.m. and ended at 6:00p.m. 
Meeting Adjourned 
The Board reconvened in public session at 6:00 p.m. Whereupon, Mr. Long moved 









Proposed Changes in the 
University Governance System 
In the following recommended revisions, new wording is underlined, deletions are 
enclosed in brackets. Three committees, Computer Committee, Teacher Education 
Committee, and Academic Planning and Finance Committee, have been recommended for 
removal from the university governance system, and two committees, Center for 
Enhancement of Teaching Effectiveness Committee and Leave and Promotion Committee, 
have been recommended for addition. Other changes are listed below. 
Chapter IV 
The committee system 
The establishment of the following committee system by the Board of Regents of 
Murray State University is endorsement of the concept of shared authority and 
responsibility in the governance of the institution. Shared authority and responsibility 
are concepts which intrinsically require communications between appropriate elements 
of the university community in executing the university's statutory and institutional 
missions. A university per se employs many p~rsons with knowledge and skills in many 
diverse fields. Shared authority and shared responsibility, through this committee 
structure, tap these resources for the good of the university. Each member of the 
university community, through this committee structure, may make a special contribution 
to the vigor and progress of Murray State. 
Murray State University 
committee structure 
(Adopted by the Murray State Board of Regents, August 1, 1975) 
I. Purpose: 
This policy established the several Standing Committees of Murray State University 
and further specifies the· purposes and membership of each committee. The committee 
structure promulgated.by this policy is designed to bring the special talents and 
expertise of the various elements of the University community to bear on policy 
matters of vital interest, 
II. Authority: 
The Legislature of the State of Kentucky has vested the primary responsibility for 
the governance of Murray State University in the Board of Regents. The Board of Regents 
has, in turn, delegated to the President of the University the responsibility of ensuring 
that the affairs of the University are handled in a manner which is consistent with the 
policies of the Board of Regents. This policy, upon its ratification by the University 
community and its acceptance by the Board of Regents, will serve the purpose of ensuring 
University-wide participation in the decision-making process on those matters which 
involve faculty, staff, and student responsibility and interest. 
III. Procedure: 
[1. The following committees will submit their recommendations and actions to the 
Faculty Senate: The Graduates Studies Committee, the Undergraduate Studies Committee, the 
Committee for Institutional Studies and Research, the Library Committee, the Teacher 
Education Committee, and the Academic Planning and Finance Committee.) 
[The Faculty Senate may, within ten (10) working days, write additional or counter 




Proposed Changes in the University Governance System (Cont'd) Page 2 
after receipt of the Committee recommendation by the Secretary of the Faculty Senate, 
the original committee recommendation, accompanied by the additional or counter rec-
ommendation(s) of the Faculty Senate (if any), will be forwarded to the appropriate 
Vice-president with a copy to the President of the University. Concurrently, notifi-
cation of the Faculty Senate's action shall be forwarded to the committee which 
originated the recommendation. If in ten (10) working days the committee chairperson 
has not been informed of Senate action, the chairperson shall forward the committee's 
recommendation directly to the appropriate Vice-president with a copy to the President 




The following committees will submit their recommendations to the Student 
The Intercollegiate Athletics Committee, the Scholarship and Student Finan-
Committee, and the Student Development Advisory Committee.] 
[The Student Senate may, within ten (10) working days, write additional or 
counter recommendations to the committee recommendation or action. No later than 
ten (10) working days after receipt of the committee report by the Secretary of the 
Student Senate, the original committee recommendation, accompanied by the additional 
or counter recommendation(s) of the Student Senate (if any), will be forwarded to the 
appropriate Vice-president with a copy to the President of the University. Concurrently, 
notification of the Student Senate's action shall be forwarded to the committee which 
originated the recommendation. If in ten (10) working days the committee chairperson 
has not been informed of Senate action, the chairperson shall forward the committee's 
recommendation directly to the appropriate Vice-president with a copy to the President 
of the University.] 
[3. The appropriate Vice-president, upon receipt of a recommendation from a 
committee and any additional or counter recommendations by the Faculty Senate or the 
Student Senate, will initiate the proper action for implementation of the recommendation. 
The Vice-president shall respond in writing to the recommendation(s) indicating con-
currence or disagreement and explain his position.] 
[4. The recommendations, actions and)or reports of all other committees contained 
in this document or later added thereto, shall be submitted concurrently to the 
appropriate Vice-president with a copy to the President and to the Faculty Senate and 
the Student Senate for the action and/or information of the respective Senates. The 
Vice-president shall respond in writing to the recommendation(s) indicating concurrence 
or disagreement and explain his position.] 
(5. Should the recommendation of a committee and any additional or counter 
recommendations by either the Faculty Senate or the Student Senate, require action 
by the President of the University, the President of the University shall initiate 
the proper action for the implementation of the recommendation. The President shall 
respond in wirting to the recommendation(s) indicating concurrence or disagreement and 
explain his position.] 
1. All committee actions and minutes will be submitted for routing purposes to 
the secretary to the Administrative Assistant to the President who shall serve as the 
Calendar Coordinator. Items requiring action by the Faculty Senate, Student Senate, 
and/or a Vice-President shall be clearly identified, formally stated, and shall 
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2. Recommendations and policy or program actions of the following committees 
will be routed to the Faculty Senate, with information copies to the appropriate Vice-
President: The Graduate Studies Committee, the Undergraduate Studies Committee, the 
Committee for Institutional Studies and Research, the Center for the Enhancement of 
Teaching Effectiveness Committee, the Insurance and Fringe Benefits Committee, sod the 
Library Committee. The Faculty Senate may, within twenty (20) working days, write 
additional recommendations or counter-recommendations to the Committee report or action 
and return them to the Calendar Coordinator. The original action and any Faculty Senate 
recommendations will then be routed to the appropriate Vice-President for action. In 
the event that the Vice-President disagrees with the committee or Faculty Senate 
recommendations, a written response will be made within ten (10) working days, with a 
copy of such correspondence being filed with the Calendar Coordinator. 
3. Recommendations and actions of the following committees will be routed to the 
Student Senate, with information copies to the appropriate Vice-President: the Graduate 
Studies Committee, the Undergraduate Studies Committee, the Library Committee, the 
Scholarship and Student Financial Aid Committee, and the Student Development Advisory 
Committee. The Student Senate may, within twenty (20) working days, write additional 
recommendations or counter-recommendations to the committee report or action and return 
them to the Calendar Coordinator. The original action and any Student Senate recommen-
dations will then be routed to the appropriate Vice-President for action. In the event 
that the Vice-President disagrees with the committee or Student Senate recommendations, 
a written response will be made within ten (10) working days, with a copy of such 
correspondence being filed with the Calendar Coordinator. 
4. Recommendations and actions of committees not listed in Nos. 2 or 3 above will 
be routed via the Calendar Coordinator to the appropriate Vice-President or to the 
President for action. In the event that the Vice-President or President disagrees with 
the committee's recommendations, a written response will be made within twenty (20) 
working days, with copies of such correspondence filed with the Calendar Coordinator. 
5. The Calendar Coordinator will maintain a calendar of committee actions which 
will be open to students, faculty, and staff. The Calendar Coordinator will insure that 
actions and recommendations are routed efficiently and accurately, and that lack of 
response during the review period is an indication of agreement with the original pro-
posal and not merely an oversight on the part of the reviewing body. In no instance 
shall the Calendar Coordinator make any change whatsoever in the wording of any action 
or recommendation of any unit in the committee system; however, the materials shall be 
proofread for clerical errors, omissions, etc., and the responsible committee/person 
shall be informed of discrepancies, or needed changes or alterations. 
IV. General Operating Principles: 
[1. Each committee shall keep minutes of each meeting and shall transcribe and 
maintain those minutes for future reference. A copy of the minutes shall be provided 
to the President of the University, the appropriate Vice-President, the Faculty Senate 
through its Secretary, and the Student Senate through its Secretary.] 
1. Each committee shall keep minutes of each meeting and shall transcribe and 
maintain those minutes for future reference. A copy of the minutes of each meeting 
shall be forwarded within a week of the meeting to the Calendar Coordinator for 
routing to the Senates, the appropriate Vice-President, and the President. 
2. Each committee shall choose its own chairperson by April 15 from its member-
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3. Ex-officio members of the committees, unless otherwise specified, shall 
have voting privileges. 
4. Elections shall be held prior to March 1 of each year. Faculty and staff 
representatives to a committee, unless otherwise specified, shall be elected for 
two-year terms, beginning March 1. The terms of the elected faculty and staff 
representatives to each committee shall be staggered so that half of the faculty 
and staff membership is elected each year. 
5. In the instance that there is no candidate for the position of elected 
faculty representative to a committee, the dean of the college affected may appoint 
that college's requisite faculty representative(s). 
6. When student membership is specified for a committee, those student members 
shall be elected by the Student Senate for one-year terms, from March 1 to March 1, 
on the basis of submitted applications. 
7. Each committee shall have the authority to form sub-committees for the 
purposes contained in the charge to that committee and to invite other members of 
the University community to meet with the committee. 
8. All committee meetings shall be open with the possibility of Executive 
Session. 
V. Ratification: 
Upon ratification of a majority of those members voting from each of the 
following groups: the faculty of Murray State University, the students of Murray 
State University, and the non-academic employees of Murray State University, this 
policy document will then be submitted to the Board of Regents of Murray State 
University. Upon approval by the Board of Regents of Murray State University, 
this policy document will become effective. 
VI. Amendment and Review: 
1. Periodically, and no less than every three years and no more than every year, 
this policy shall be formally reviewed by the university community, and any apparent 
amendments or corrections shall be proposed to the Board of Regents for approval. 
Academic Appeals Board 
Submits Decisions, Policies and/or 
Recommendations to: 
Vice-President for Academic Programs 
Purpose: 
1. To adjudicate appeals from students or faculty members relating to decisions 
made by administrators and/or faculty members on admissions, grades, and/or credits 
toward graduation. Such appeals should occur only after all collegiate appeals 
procedures have been followed. 
2. To adjudicate appeals from students relating to decisions by administrators 
on suspension or expulsion for academic reasons. 
3. To make recommendations to the Graduate Studies Committee or the Undergraduate 
Studies Committee relating to recurring curriculum problems which are not specifically 
dealt with in current policy and which may prevent some students from being graduated 
within appropriate time limits as determined by the committee. 
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Membership: 
One faculty member elected from each college, one student, and ex officio the 
Dean of Admissions and Registrar who shall serve as secretary and be non-voting in 
adjudications. 
Graduate Studies Committee 
Submits Decisions, Policies, and Recommendations to: 






Recommend new graduate program proposals and evaluate extant programs. 
Approve admissions requirements to the various graduate programs. 
Formulate academic policies relating to graduate studies. 
Consider and review programs and courses of study that are common to two 
or more colleges. 
Membership: 
Three faculty members elected from the College of Human Development and 
Learning [, one faculty member elected from Industry and Technology,] and two 
faculty members elected from each of the other colleges; two graduate students 
enrolled in different colleges; and.ex officio the deans of the six colleges 
(or their representative), the Dean of the Libraries, and the Dean of Admissions 
and Registrar (or a representative of that office). 
Undergraduate Studies Committee 
Sumbits Decisions, Policies, and Recommendations to: 
Vice-President for Academic Programs 
Purpose: 
1. Recommend new undergraduate degree program proposals and evaluate extant 
programs. 
2. Approve University 
students. 
and program admissions requirements for undergraduate 
3. 
4. 
Formulate academic policies relating to undergraduate studies. 
Consider and review programs and courses of study that are common to two or 
more colleges. 
Membership: 
[One faculty member elected from Industry and Technology and] (T)wo faculty 
members elected from each of the [remainingj six colleges, three students enrolled 
in different colleges, and ex officio the deans of the six colleges, the Dean of 
Libraries, and the Dean of Admissions and Registrar (or a representative of that 
office) • 
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[Teacher Education Committee*] + 
[Submits Decisions, Policies and/or Recommendations to:] 
[Vice-President for Academic Programs or where appropriate the Undergraduate 
Studies Committee and Graduate Studies Committee**] 
[Purpose:] 
[1. Ensure that Teacher Education programs meet accreditation standards and 
commitments.] 
[2. Ensure that State certification standards are met.] 
[3. Determine policy and procedure for admission of students to Teacher Education 
programs according to specified criteria.] 
[4. Evaluate proposed teacher education programs.] 
[S. Evaluate existing programs in teacher education.] 
[Membership:] 
[Three faculty members elected from the College of Human Development and Learning, 
one faculty member from Industry and Technology,and two faculty members significantly 
involved in Teacher Education*** from each of the other four colleges; two students 
(one undergraduate and one graduate student who have been admitted to Teacher Education); 
two public school representatives appointed by the Committee from a list of 
recommendations submitted by appropriate professional organizations; and ex officio 
Dean of the College of Human Development and Learning, Director of Student Teaching, and 
the Assistant Registrar.] 
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Center for Enhancement of Teaching Effectiveness Committee 
Submits Reports, Policies, and/or Recommendations to: 
Vice President for Academic Programs 




2. To consult with and advise the Director of the Center on the programs of 
the Center. 
3. To make an-evaluation of the operation of the Center annually. 
4. To represent faculty interests and opinions in all matters related to the 
Center. 
Membership: 
One faculty member from each college who will be elected to a three-year term 
in a college-wide election. One-third of the committee members will be rotated each 
year, and no person may serve more than two consecutive terms. Vacancies will be 
filled by the deans of the colleges, until the next scheduled election. The chairman 
of the committee will be elected by the members each spring semester. 
[Leave, Tenure, a·nd Promotion Committee] Promotion and Leave Committee 
Submits Recommendations to: 
Vice President for Academic Programs 
Purpose: 
Recommend University policy on academic personnel policies, including sabbatical 
leaves, leaves without pay, and promotions. 
Membership: 
One faculty member, holding the rank of full professor, shall be elected from 
each of the six colleges and the library to a three year term (if a college or the 
library does not have three full professors, then an associate professor shall be 
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[Computer Committee] 
[Submits Recommendations to:] 
[Vice-President for Administrative Services who will confer with other Vice-
Presidents when necessary.) 
[Purpose:) 
[1. Study institutional needs and recommend immediate and long range plans for 
computing facilities.] 
[2. Review and evaluate policy with respect to service being performed.] 
[3. Review work load of computing facilities and recommend schedules and/or 
priorities.) 
[4. Serve as a communications link between the computer center and the 
University Community.] 
[5. Constructively evaluate user manuals and/or procedures and provide advice 
to Computing and Information Systems staff.] 
LMembership:j 
[One faculty member elected from each college,-two students, and ex officio the 
Director of Resource Analysis and Reporting, the Dean of Admissions and Registrar, the 
Director of the Computing and Information Systems, and the Manager of Administrative 
Services.] 
Library Committee 
Submits Decisions, Policies, and/or Recommendations to: 







Receive and transit faculty, student, and staff views on Library services. 
Advise in the establishment of major operational policies. 
Recommend allocation of acquisition funds. 
Examine and recommend Library services relating to instructional and research 
5. Serve as a communications link between the library and the University Community. 
6. Examine and recommend proposals for increased book funds and/or the extension 
of Library Services. 
Membership: 
[One faculty member elected from Industry and Technology and) (T)wo faculty members 
elected from each of the [remaining] six colleges; one elected professional librarian, 
two students, and ex officio the Executive Assistant to the President for Planning and 
the Budget and the Dean of the Libraries. 
Committee for Institutional Studies and Research 
Submits Decisions and Recommendations to: 
Vice-President for University Services 
Purpose: 
1. Evaluate faculty research proposals and determine allocations of institutionally 
sponsored research funds. 
2. Make recommendations for the development of the University research and 
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Membership: 
[One faculty member appointed by the Dean of Industry and Technology,] (T)wo 
faculty members representing separate disciplinesi appointed by the deans of each of 
the [remaining] six colleges, and ex officio the Treasurer of the MSU Foundation, and 
the Director of Business and Financial Services [and the Director of Resource Analysis 
and Reporting]. 
[Academic Planning and Finance Committee] + 
[Submits Recommendations to:] 
[The President of the University] 
[Purpose:] 
[1. To develop and update long range academic plans for the University.] 
[2. To coordinate the efforts of all academic committees as related to academic 
planning.) 
[3. To submit recommendations for priorities relative to budgetary planning which 
are consistent with long range academic plans.] 
[4. To help in projecting the University's future revenues and costs. (i.e., 
student enrollment projections, athletic costs, etc.)] 
[Note: This committee has neither the authority nor the-responsibility for reviewing 
line items in the budget or individual salary determinations.] 
[Membership:] 
[One elected representative from each of the key committees (Undergraduate 
Studies Committee, Graduate Studies Committee, Computer Committee, Committee for 
Institutional Studies and Research, Teacher Education Committee and Library Committee) 
concerned with academic planning, and ex officio the four Vice-Presidents, the Deans of 
the six colleges, the President of the Faculty Senate snd the President of the Student 
Senate (or their representative), and the Executive Assistant to the President for 
Planning and the Budget.] 
+Some functions of this committee have been absorbed by the President's Advisory Committee. 
University Student Appeals Board 
Submits Decisions to: 
The Board of Regents, pursuant to KRS 164.370 
Purposes: 
1. Adjudicate student disciplinary actions which could result in sanctions, 
suspension, or expulsion of a student for reasons of disobedience to University 
rules, contumacy, insubordination, or immoral conduct. See Student Life Policies, 
"Procedural Standards in Disciplinary Procedures." 
Membership: 
[Nine] Six faculty members and three students appointed by the Board of Regents. 
Staggered ter;g are for three years, ending on June 30 of the final year. Student 
terms are for one year. 
Intercollegiate Athletics Committee 
Submits Decisions, Policies, and/or Recommendations to: 
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Purposes: 
1. To study and make recommendations concerning the total intercollegiate 
athletic program. 
2. Recommend and evaluate legislation for the Ohio Valley Conference 
and KWIC/AIAW. 
Membership: 
One faculty member elected from each college, four students (two male and 
two female), four elected non-academic representatives, and ex officio the OVC-NCAA 
Representative, the KWIC-AIAW Representative, the Athletic Director, and the Chairman 
of the Department of Recreation and Physical Education. 
Scholarship and Student Financial Aid Committee 
Submits Recommendations to: 
Vice-President for Student Development, who shall confer with the Vice-President 
for Academic Programs when necessary. 
Purpose: 
To coordinate scholarship and student financial aid activities for the University by: 
1. Recommending guidelines for the scholarships administered by the Office 
of School Relations. 
2. Coordinating scholarship activity between the Alumni Association, the Murray 
State University Foundation, and other non-academic activity or special talent groups. 
3. Serving in an advisory capacity to the Student Financial Aid Office for 
regular University student employment, federally funded state aid programs, and 
information dissemination. 
Membership: 
One faculty member elected from each college, four students, and ex officio the 
Director of Alumni Affairs, the Treasurer of the Murray State University Foundation, 
the Director of Student Financial.Aid, the Director of School Relations, and the 
Faculty representative~ to the OVC-NCAA and KWIC/AIAW. 
Student Development Advisory Committee 
Submits Recommendations to: 





To submit recommendations concerning the total student development program. 
To formulate student life policies. 
To serve as liaison between students, student services, and the academic 
community. 
Membership: 
One faculty member elected from each college, six students, and ex officio the Vice-
President of Student Development or his representative. 
Insurance and Benefits Committee 
Submits Recommendations to: 
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1. To evaluate and make recommendations concerning group health and life 
insurance and other benefits for faculty, staff, and students. 
Membership: 
One faculty member elected from each college, one faculty member elected from 
and by the Department of Accounting and Finance, two students, four non-academic 
elected representatives, and ex officio the Director of Personnel Services and 
the Director of Purchasing. 
Non-academic Personnel Committee 
Submits Recommendations to: 
Vice-President for Administrative Services 
Purpose: 
1. Review non-academic personnel policies and recommend revisions. 
2. Receive complaints and grievances from non-academic personnel appealing 
decisions of the Director of Personnel Services, 'and recommend appropriate action. 
Membership: 
One appointed faculty member with expertise in management; the Director of 
Personnel Services, (who shall be non-voting in adjudication matters); and a cross-
section of twelve elected non-academic personnel. 
Security and Facilities Committee 
Submits Decisions and/or Recommendations to: 
Vice-President for Administrative Services 
Purpose: 
1. Review campus security and recommend appropriate policies. 
2. Formulate parking policy. 
3. Adjudicate faculty and staff parking violation appeals, either by committee 
or sub-committee. 
4. Make recommendations concerning buildings and grounds. 
5. Evaluate and make recommendations conerning the visual impact on the campus. 
Membership: 
One faculty member elected from each college, four students, four elected non-academic 
personnel, and ex officio the Director of Purchasing, the Director of Security (who shall 
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Advisory Committee to the President 
Submits Recommendations to: 
The President of the University 
Purpose: 
Page 12 
1. Advise the President on any policy recommendations that come from any 
University committee that would involve a decision by the President or the Board 
of Regents. 
2. Advise the President on matters that affect the University as requested 
by the President or any member of the Committee. 
3. Appoint ad hoc committees to study University problems not under a standing 
committee's jurisdiction. 
4. Develop and update long-range academic plans for the University. 
5. Submit recommendations for priorities relative to budgetary planning which 
are consistent with long-range academic plans. 
Membership: 
One faculty member from each college; two students, one college dean, and three 
non-academic staff members, one each from: (a) Administrative Services, (b) Student 
Development, and (c) University Services; all appointed by the President of the 
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Ad hoc, nongovernance and collegiate committees 
A number of committees are appointed or elected on campus to perform specific 
tasks either on an ongoing basis or over a short period of time as an ad hoc committee. 
Each college also has its own committee system. Faculty members should become familiar 
and stay informed as to the operations and purposes of these committees. 
Following is a list of specialized university-wide committees all appointed by 
the president (unless otherwise noted), which are now functioning either on a 
continuing or ad hoc basis, the coordinating authority, and the function: 
·[Center for Enhancement of Teaching Effectiveness Committee--President; 
responsible for the overall direction, guidance, and policy of the CETE.] 
Commencement Committee--The vice-president for academic programs; responsible for 
commencement ceremonies and the recommendations for honorary degrees. 
·university Public Relations Advisory Committee and Task Group--Administrative 
assistant to the President; coordination and innovation relating to University Public 
Relations. 
Energy Conservation Task Force--Vice-president for administrative services; to 
make recommendations on minimizing energy usage on campus. 
Human Research Projects Review Committee--Vice-president for academic programs; 
to insure that the university's research projects are in compliance with the 
requirements of the Department of Health, Education, and Welfare regarding the use of 
human subjects. 
International Education Committee--Dean, Humanistic Studies; to coordinate the 
university interdisciplinary international studies programs. 
[Leave, Tenure, and Promotion Committee--Vice-president for academic programs; 
studies·and makes recommendations on the tenure of those faculty members who have 
elected to be considered under the 1969 tenure policy; makes recommendations on faculty 
~remotions.] 
Nonresident Fees Committee--Vice-president for administrative services; to hear 
appeals of residency rulings made by the dean of admissions and registrar. 
Presidential Scholars Committee--President; selects and guides winners of the 
presidential scholarships; recommends guidelines for the Presidential Scholars program. 
Task Force on Handicapped Opportunity--Affirmative Action Officer; to study 
problems related to equal opportunity for handicapped students and employees, and 
make recommendations to facilitate equal opportunity and accessibility. 
Task Force on Occupational Health and Safety--Vice-president for administrative 
services; assists in interpreting· the laws pertaining to occupational health and 
safety and in assuring that the university's operations are conducted in a safe manner. 
Teacher Education Committee--Dean of the College of Human Development and 
Learning; reviews design and develo ment of Teacher Education ro rams. 
Un versity Equal Opportunity Grievance Committee -Elected membership; 
receives and attempts to resolve complaints relating to equal opportunity, as 
outlined in the Affirmative Action Compliance Program. 
University Judicial Board--Composed of three members of the Student Judicial 
Board, three faculty members, and one administrative staff member. The three 
members of the Student Judicial Board are chosen by a random drawing for each 
hearing by the chairman of the Student Judicial Board. The three faculty members 
are elected by the faculty as a whole for sta~gered three-year terms. The one 
administrative staff member is appointed by the president of the university for 
a one-year term. A quorum of the board consists of any five members present and 
voting. The board elects its own chairman. 
Authority and jurisdiction is in accordance with the student life policies 
as approved by the Murray State Board of Regents and· appearing in the Student Handbook. 
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Prior Year Balance 
Bal. in Excess of 550,000 
Miscellaneous 
Grants & Contracts 
Organized Activities 
Auxiliary Enterprises 
Total Operating Fund 
HOUSING & DINING REVENUE 
FUND 
--Prior Year Balance 
Total H & D Revenue 
CONSOLI DATED EDUCATIONAL 
REVENUE FUND 
Prior Year Balance 
'i'otaJ. Con. Education 
Revenue Fund 
.. 
MURRAY STATE UNIVERSITY 
.Summary of Budget Changes and Actual 
Revenue and Expenditures 
.. 
For the Period July 1, 1978 thru Dec. 31, 1978 
ACTUAL REVENUE 
ORIGINAL ADJUSTED AND 
BUDGET ADJUSTMENTS BUDGET PRIOR BALANCES 
$ 2,110,265 $ -0- $ 2,110,265· $ 142,950 
19,272,167 148,903 19,421,070 11,778,065 
550,000 -0- 550,000 550,000 
-0- 733,294 733,294 733,294 
53,900 138,168 192,068 168,079 
662,715 1,871,063 2,533, 778 1,162,194 
172,000 180,000 352,000 163,113 
2,911,229 -0- 2,911,229 379,536 
$25,732,276 $ 3,071,428 $28,803,704 $15,077,231 
$ 3,620,203 $ -0- $ 3,620,203 $ 2,115,328 
-0- 1,416,829 1,416,829 1,416,829 
$ 3,620,203 $ 1,416,829 $ 5,037,032 $ 3,532,157 
$ 3,492,630 $ -0- $ 3,492,630 $ 1,951,692 
-0- 1:039,537 1,039,537' 1,039,537 
$ 3,492,630 ~ 1,039,S37 $ 4,532,167 $ 2,991,229 



















*Con Ed. excess fees are not transferred until actually needed so that Con. Ed. monies can continue to earn interest. 
Con Ed. Realized Income thru December is $1,951,691 less debt retirement for~ year of $905,720. Excess fees budgeted 














Grants & Contracts 
TOTAL OPERATING FUND ** 
HOUSING & DINING REVENUE 
FUND 
--prior Year Balance: 
Unappropriated 
Appropriated 
TOTAL H&D REVENUE FUND 
CONSOLIDATED EDUCATIONAL 
REVENUE FUND 
Prior Years Balance: 
Unappropriated 
Appropriated 
TOTAL CON. ED. REVENUE FUND 
TOTAL EXPENDITURES ALL FUNDS 
FUND BALANCES 
Operating Fund 
H & D Revenue Fund 
Con Ed. Revenue Fund 





























$ 159,364 $21,655,041 
-0- 2,911,229 






$ 3,071,428 $28,803,704 
$ -0- $ 3,620,203 
388,553 388,553 
1,028,276 1,028,276 
$ 1,416,829 $ 5,037,032 
$ -0- $ 3,492,630 
669,537 669,537 
370,000 370,000 
$ 1,039,537 $ 4,532,167 






* See Statement of Education & General Expenditures on Page 6. 




















































*** See Statement of Fund Balance on Page 3 and 4. 
**** No transfers have been made for operating expenditures for H 
H & D expenditures thru December are $1,426,093 and Con. Ed. 
& D nor transfers for Con. Ed. excess fees. 
transfers thru December would be $814,033. 
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.. 
I. Current Funds 
A. Operating Fund 
T & A Account 
Appropriation Account 
Less Reserve for Encumbrances 




C. Consolidated Educational Revenue Fund 
Cash 
Investments 
Total Current Funds 
II. Unexpended Plant Funds 
Capital Construction 
Account Balances 
Reserve for Future Projects 
III. Retirement of Indebtedness Funds 
A. Housing & Dining Bond Fund 
Cash 
Investments 
B. Housing & Dining Repair Reserve Fund 
Cash 
Investm;:Hlts 




Consolidated Educational Refunding 
Bonds Redemption Fund 
Cash 
Investments 
TOTAL RETIRE~ffiNT OF INDEBTEDNESS FUNDS 
































IV. Agency Funds 
Accounts Balances 
Due From other Funds 
Investments 
GRAND TOTAL FUND BALANCES 
Housing & Dining System: 
Revenue Fund 
Bond Fund 
Repair & Maintenance Fund 
.. 
Consolidated Educational Buildings: 
Revenue Fund 
Bond Fund 












* Does not include interest Income on pooled 
Investments held by ~l.S.U. Foundation which 









$ 26., 456' 223 
$18,273,776 
All investments are carried at book value and are U.S. Government Securities except on Con. Ed. 
Re funding Bonds Redemption Fund which are Certificates of Deposit and the Agency Funds as noted. 
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Housing & Dining Revenue Bonds 
Consolidated Educational Revenue Bonds 
Consolidated Educational Refunding Bonds 
TOTAL BONDS OUTST~~DING 



































































*Includes only 5 months utility bills. The December utility costs were $194,545. These were paid after the 
"inal accounting thru December. 
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ORIGINAL ADJUSTED AND 
BUDGET ADJUSTMENTS BUDGET ENCUMBRANCES BALANCE 
EDUCATIONAL AND GENERAL 
A. Administration $ 1,197,772 $ 11' 450 $ 1,209,222 $ 723,518 $ 485,704 
B. General Expense 
Student Services 854' 740 2, 774 857,514 397,525 459,989 
~lSU Veterinary Center 767,246 -0- 767,246 306,268 460,978 
General Inst. Expense 374,452 22' 617 397,069 193,122 203,947 
Undist. Admin. Expense 2,576,463 138,568 2,715,031 1,239,707 1,475,324 
$ 4,572,901 $ 163,959 $ 4,736,860 $ 2,136,622 $ 2,600,238 
c. Instruction 
V.P. Academic Programs $ 96,453 $( 1,725) $ 94' 728 $ 46,273 $ 48,455 
Col. Bus. & Public Aff. 1,272,493 9,450 1,281,943 553,185 728,758 
Col. Creative Expression 1, 372,965 25,286 1,398,251 696,123 702,128 
Col. Environmental Sci. 1,852,604 ( 391) 1,852,213 853,326 998,887 
Col. Human Dev. & Learning 2,378,788 55,542 2,434,330 1,143,769 1,290,561 
Col. Humanistic Studies 1,153,459 14,435 1,167,894 553,542 614,352 
Col. Industry & Tech. 567,225 ( 860) 566,365 268' 722 297,643 
Off-Campus Programs 127,000 -0- 127,000 108,541 18,459 
Undist. Ed. Expense 1,515,658 ( 233,380) 1,282,278 734,306 547,972 
$10,336,645 $ (131' 643) $10,205,002 $ 4,957,786 $ 5,247,216 
D. Organized Activities $ 817,831 $ 3,797 $ 821,628 $ 464,827 $ 356,801 
E. Library Services $ 993,069 $( 44,887) $ 94&,182 $ 477,776 $ 470,4Co 
F. Extension & Pub. Services $ 154,402 $ 19,035 s 173,437 $ 72,911 $ 100,526 
G. Physical Plant $ 3,423,057 $ 137,653 $ 3,560, 710 $ 1,502,646 $ 2,058,064 
: 











Richard C. /Gray / 
Vice President for 
Administrative Services 
and Treasurer 
